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ABSTRACT 

The objective of this study is to determine the influence of the board of directors on anti-bribery 

declaration as indicated by an active ISO 37001 certificate. Characteristics of the board of directors 

include size, activities, gender diversity and expertise. This study was conducted on construction 

sector companies because the government requires construction companies to have this certificate. 

The study population includes 22 construction sector companies listed on the Indonesia Stock 

Exchange. The sample selection used in this quantitative research was purposive sampling and the 

results of this selection obtained 17 companies that  consecutively  disclosed annual  reports from 

2020 to 2023. The analysis techniques used logistic reggression analysis. The results of this study 

analysis are company’s anti-bribery declaration can be increased by the number of board directors 

in the company and and the representation of different genders on the board of directors. The 

directors' activities, shown by the number of meetings in a year, have a negative influence on anti-

bribery declaration. The directors' expertise in the field of accounting or finance inadequate 

influence on anti-bribery declaration. 
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INTRODUCTION 

The policy of providing public infrastructure implements the state’s responsibility to provide 

adequate public services as mandated by the 1945 Constitution of the Republic of Indonesia (Novita 

et al., 2022). Adequate public services result from providing of infrastructure. Social sustainability 

can be achieved through the equitable development of infrastructure that improves the quality of 

life (Grum and Grum, 2020). Government can provide infrastructure through the agreement 

between government and business entities, it’s name Government Cooperation with Business 

Entities.  

The basis regulation the agreement is Presidential Regulation Number 38 of 2015. The 

acceleration of infrastructure development in Indonesia involves the participation of many 

company in the construction sector (Salim, 2018). High budget allocation and lack of monitoring 

of budget implementation create opportunities for corruption (Alrawazqee and Tsatkhlanova, 

2021). Indonesian government has made the tender process online but has not been able to minimize 

the occurrence of corruption.  

Corruption occurs from the preparation, budgeting and budget implementation stages (Nicola, 

2023). At the budget preparation stage, there is an agreement regarding the amount of the 

commitment fee if the prospective vendor wins the project tender. At the budgeting stage, certain 

projects are deliberately designed for companies that have special agreements with unscrupulous 

government officials, so companies can open up greater opportunities to win tenders. At the budget 

implementation stage, the tender winner is selected from participants who already have a special 

agreement with unscrupulous government officials. In comparison 2019, Indonesia's Corruption 

Perception Index score continues to decline. Indonesia is ranked 115th out of 180 countries in 2023 

(Transparency International, 2023).  
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Figure 1. Corruption Perception Index - Indonesia 

Source: Transparency International 

 

The type of corruption that often occurs in Indonesia is bribery. From 2004 to 2023, Indonesia's 

Corruption Eradication Commission handled 989 cases of bribery (Komisi Pemberantasan Korupsi, 

2023). Many factors that cause companies to commit bribery. (Owusu et al., 2019) explain there 

are five factors, namely psychosocial, organizational, regulatory, project, and statutory. The 

concept of psychosocial pertains to how social factors like relationships and psychological 

characteristics interact and impact the environment, workplace, or the execution of work.  

PT Nindya Karya was involved in a corruption case of the Sabang Free Port and Free Trade. 

Unscrupulous government officials were also involved because they received fee from PT Nindya 

Karya and development project vendor without an open auction. PT. Adhi Karya and PT. Wijaya 

Karya was involved in the bribery case for the Hambalang development project. The Audit Board 

of the Republic of Indonesia showed total state losses reached IDR 706 billion obtained from the 

results of investigative audits from 2012 to 2013. All of these bribery cases involved directors of 

the company dan unscrupulous government officials. The board of directors is a very important 

part of how a company is run and is key to the company's success. When a company shares 

important information about how it prevents bribery, it shows that the board of directors is 

committed to making a business environment where bribery is not allowed. 

The conditions in the industrial and working environment are negative, leading to fierce 

competition in the tendering process. Bribery by companies can lead to securing additional projects 

when companies are confronted with strict regulations. Companies understand that bribery has an 

impact on the company's performance and reputation. (Williams et al., 2016) show bribery is able 

to maximize company performance. Companies get increased average annual sales growth and 

higher annual productivity growth rates than companies do not bribery.  

Meanwhile (Chen, 2024) show that the level of bribery has a negative impact on the 

performance of the company. In comparison to high bribery regimes, the extent of bribery's 

detrimental impact on company performance is greater in low bribery regimes. In the low-bribery 

regime, the time spent with the regulations enhances company performance. Management perform 

significantly better if they devote more time to complying with regulations above a certain 

threshold. Companies bribe in business to succeed in deals, because it's a common practice, and to 

maintain a mutually beneficial relationship (Salama, 2023).   

The ISO 37001 standard helps organizations prevent bribery by using a systematic approach 

(Jagodzińska et al., 2021). ISO 37001 is a set of rules to help companies make sure they are 

following the law and not giving or receiving bribes (Susmayanti and Zain, 2021). It’s the 

international standard helps stakeholders feel safe because it has clear decision-making steps. 

Protections are in place to prevent bribery from happening without people knowing and to stop the 

harmful effects that come from it.  

Anti-bribery system can be used by itself or combined with other systems already in place in 

the organization. Indonesia Presidential Instruction No. 10 of 2016 was defined concerning the 

Actions to Prevent and Eradicate Corruption in 2016 and 2017 (Inpres 10/2016) in which one of 
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the arrangement materials is to provide duty to the National Standardization Body (BSN) to carry 

out anti-corruption certification endeavors. BSN has included ISO 37001:2016 in the Indonesian 

National Standard (SNI) ISO 37001. ISO certification is mandatory for construction service 

companies. The legal basis is stated in the Circular Letter of the Minister of Public Works No. 

21/SE/M/2021 and Regulation of the Minister of Public Works and Public Housing No. 8 of 2022. 

Agency theory suggests that disclosure can be a suitable solution to the problem of agency 

costs, The board of directors as one of the corporate governance mechanisms should monitor all 

decisions made by management. The board is very important in making decisions and policies for 

the company. They set the company's goals and make sure they are carried out. They also oversee 

the management of the business and report to shareholders. Most of the preliminary studies 

discusses the factors influence  corporate disclosure, such as board size (Mazumder, 2024) 

(Previtali and Cerchiello, 2023) (Gerged, 2020), gender diversity (Previtali and Cerchiello, 2023) 

(Jaggi et al, 2021) (Fahad and Rahman, 2020), board meeting (Khaireddine, 2020) (Agyemang, 

2020) (Yusoff, 2016), and board expertise in the field of accounting or finance (Naheed, 2021) 

(Masud, 2019). On the other hand, (Rouf and Hossan, 2021) (Mahmud et al., 2021) showed board 

Characteristics have an insignificant relationship with corporate disclosure. 

The topic of on anti-bribery declaration is rarely studied. Several previous studies have been 

conducted on anti-bribery disclosure studies. (Makhdalena, 2021) examined mining companies in 

Indonesia and the factors influencing them. (Putri et al., 2022) are designed to reduce the risk of 

bribery in Indonesian SOEs, especially in the Indonesian agricultural industry. (Nobanee and Ellili, 

2020) investigated the impact of anti-bribery disclosure on banking performance in banks listed on 

the UAE financial market. According to that, this study aims to extend the literature with empirical 

evidence on the effectiveness of board characteristics on anti-bribery declaration. Agency theory 

lead to focus attention on board size, gender diversity, board activity, and board expertise. Based 

on this phenomenon and background, the purpose of this study is to analyses information on the 

declaration of anti-bribery activities in Indonesia construction sector and how the trends in 2020-

2023. We decided to analysed Indonesian construction sector because the highest number of 

participation in acceleration of infrastructure development and some company involved in the 

bribery case.  

The urgency and purpose of the study for the regulatory authorities is to improve the anti-

bribery activities of the companies, to increase the trust and credibility of the company, and to 

reduce the risk of corruption that can harm company. In addition, establishing anti-bribery 

regulations  allows companies to project an image of a transparent and professionally managed 

organization. The company conducts a more effective risk analysis, which can be used to find places 

in the company where threats can occur. Such a system gives employees a sense of security through 

well-defined and clear decision-making processes. A protection against mindless corruption and its 

consequences is built in. This study is also useful for scholars as literature or further research to 

develop and empirically demonstrate the benefits of social responsibility disclosure, especially anti-

bribery.  

 

LITERATURE REVIEW 

Legitimacy Theory 

Legitimacy theory that focuses on social acceptance and entrepreneurial awareness (Previtali 

and Cerchiello, 2023). Legitimacy is a condition or state that exists when an entity's value system 

establishes conformity with the value system of the broader society of the location in which the 

entity is located. Legitimacy theory takes a management perspective and supports the idea that 

disclosure is a management tool used to legitimize a company's actions, rather than a tool used to 

inform internal and external stakeholders of the company about its actual performance (Faisal et 

al., 2022).  

Companies had to adopt strategies to disclosure. Corporate strategy is a compromise of moral 

legitimacy to maintain pragmatic legitimacy. Larger companies have to satisfy the needs of more 

stakeholders, which allows them to achieve a higher level of legitimacy. Disclosure of corporate 

anti-bribery measures is motivated by the desire to protect the interests of managers and 

shareholders (Islam, 2022). Anti-bribery declaration must be an important tool to eradicate bribery, 
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because it helps raise public awareness of the issue and gives credibility to the commitment to 

eliminating bribery. 

 

Agency Theory 

According to researchers who have applied agency theory, information disclosure is important 

to minimize agency costs and reduce the gap between the company's goals and the interests of 

stakeholders (Previtali and Cerchiello, 2023). The concept of agency theory may help shed light on 

the propensity of directors to disclose corporate information when regulations exist and when 

regulations do not exist (Al-Dubai and Alotaibi, 2023). This theory suggests that the board of 

directors should monitor all decisions made by management in order to minimize any conflicts 

arising from the separation of ownership. 

Agents may benefit from bribes by receiving bonuses for increased sales or performance. In 

contrast, principals do not benefit as much from bribes, and if they want to increase a portfolio, 

they can simply buy stocks (Teichmann, 2019). It is essential that the board not only push 

management to do disclosure, but also ensures that high quality information is provided to reduce 

asymmetric information (Vitolla, et al., 2020). The different interests and expectations of both 

parties increase the likelihood of the risks of different attitudes. It is difficult to determine whether 

both parties are behaving appropriately in relation to the risk.  

 

Board Size on Anti-Bribery Declaration 

Consistent with the principles of agency theory, board size can contribute to management 

oversight, promote higher quality disclosure and thereby reduce agency costs (Vitolla, et al., 2020). 

In addition, larger companies have to meet more demands from stakeholders, which allows them 

to achieve a higher level of legitimacy (Faisal et al., 2022). It is easier for a larger board of directors 

to perform the supervisory function as this implies the presence of directors with diverse skills and 

experience. (Previtali and Cerchiello, 2023) suggested that a broader board of directors, including 

people with different experiences, is needed to ensure a larger number and higher level of skills, 

for both in terms of disclosure and compliance. 

(Mazumder, 2024) argued that a larger board of directors is a better monitoring and control 

mechanism. (Gerged, 2020) found a significant positive relationship between the number of board 

members and the extent disclosure in Amman-listed non-financial companies. In contrast, 

(Ghazwani et al., 2023) and (Rouf and Hossan, 2020) found insignificant relationship between 

board size and information disclosure. With multiple voices and perspectives, a broader council 

can provide a more effective check against possible bribery practices.  

 

Board Gender Diversity on Anti-Bribery Declaration 

According to agency theory, women on board show greater commitment, diligence and 

independence, which contribute to effective oversight and reduce agency conflict (Mazumder, 

2024). Women on board help companies demonstrate empathy for stakeholders and be more 

sensitive to their requests and needs. Presence women on corporate boards is an important tool for 

companies to gain legitimacy among board members, stakeholders, and society. The management 

style of women leaders is open to ethical and social issues, which increases the concern for anti-

corruption issues (Previtali and Cerchiello, 2023). This indicates that women directors have high 

ethical standards and play an important supervisory role, thereby improving the ethical behavior on 

business. 

(Jaggi et al, 2021) (Khaireddine, 2020) suggested that women managers prefer more 

comprehensive and transparent disclosures, especially for non-financial information. Women 

directors are oriented towards monitoring and tracking fraud. (Ghazwani et al., 2023) showed that 

the presence of women facilitates the identification of areas of potential concern or risk and 

challenges management assumptions. It promotes transparency and accountability in the disclosure 

of corporate information, increases investor confidence and increases the efficiency of capital 

markets. (Issa, 2022) showed that the presence of women directors on the board reduces the 

negative effect of participation on corporate disclosure disclosure. In contrast, some studies have 

showed that gender diversity does not affect corporate disclosure (Rouf and Hossan, 2021) 
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(Mahmud et al., 2021).  

 

Board Activity on Anti-Bribery Declaration 

The effectiveness of the board supervision is also related to the number of annual meetings. 

From this perspective, in order for the board to effectively control the management work in terms 

of information disclosure, it is necessary to meet several times a year (Vitolla, et al., 2020). The 

data collection and dissemination process is often very long and complex, requiring regular 

monitoring by the board through several annual meetings. (Agyemang, 2020) argued that the more 

meetings the board of directors holds, the more transparent the disclosure of information. 

(Khaireddine, 2020) argued that there is a positive association between the frequency of board 

meetings and the extent of disclosure. (Yusoff, 2016) confirmed that market information is closely 

linked to company’s internal policies, so there needs to be more discussion among board members. 

Therefore, we hypothesize a positive relationship between the frequency of board meetings and 

voluntary ethics disclosure. Contrast, (Sekarlangit and Wardhani, 2021) (Ghazwani et al., 2023) 

(Fahad and Rahman, 2020) showed the board of directors only makes decisions, does not participate 

in practical implementation. 

 

Board Expertise on Anti-Bribery Declaration 

(Masud, 2019) found that having accounting experts involved the decision-making process 

improves information flow, helping internal and external communication reduce stakeholder 

pressure. In addition, professional accounting experts can raise and resolve many financial and legal 

issues related to corruption, bribery, money laundering, taxation and auditing. (Zalata et al., 2022) 

suggested directors that relevant financial knowledge has the potential to reduce earnings 

management behavior. The financial expertise of directors has increasingly attracted the attention 

of regulators, professionals and academics. Regulators can ensure that companies and auditors can 

meet new disclosure deadlines if policy is supplemented by recommendations or requirements 

companies to consider the accounting knowledge of their top management (Al-Ebel, 2020). 

Accounting experts act as intermediaries between internal and external auditors, thereby 

reducing the number of agency conflicts within the company. The presence of such experts 

increases transparency and accountability and ultimately reduces inter-agency conflicts between 

management and stakeholders. A large board would increase the number of members with finance 

and accounting backgrounds, which could influence the discretionary disclosure decisions of 

managers and ultimately expand the level of corporate risk disclosure. In this regard, most of the 

rules or regulations require the presence of financial experts on the board of directors to strengthen 

the control function of the board of directors. On the other hand, some studies have shown that 

board expertise does not affect corporate information disclosure (Mahmud et al., 2021) (Umukoro, 

2019).  

 

 

 

 

 

 

 

 

 

Figure 1. Research Framework 

 

The hypotheses tested in this research are: 

H1 : Board size has a positive and significant effect on anti-bribery declaration 

H2 : Board gender diversity has a positive and significant effect on anti-bribery declaration 

H3 : Board activity has a positive and significant effect on anti-bribery declaration  

H4 : Board expertise has a positive and significant effect on anti-bribery declaration 

 

Board Size (BSZ) 

Board Gender Diversity (BGD) 

Board Activity (BAT) 

H1 

Board Expertise (BET) 

H2 

Anti-Bribery Declaration (Y) 

H4 

H3 
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METHOD 

Operational Definition of Variables 

Two  types  of  variables  exist  in  the  study.  Firstly,  the  dependent variable is the  anti-

bribery declaration as indicated by an active ISO 37001 certificate.  The independent variables used 

in this study were board size, gender diversity, board activity, and board expertise. Board size to 

measure efficiency, coordination, communication and decision-making by looking at the size of 

the board. Board gender, men and women directors are deemed to play different roles in companies’ 

decision-making. Board activity focuses on diligence of the board and the level of monitoring of 

the conduct of the company's operations, such as board meetings. Board expertise means  education, 

expertise, experience and possession of certificates in accounting and/or finance.  

 

Population and Samples 

Content analysis has been carried out on the annual reports of 17 construction companies 

covering a 4-year time frame (2020 to 2023), thus a total observation of 68 company case. The total 

sampled companies were selected based on the purposive sampling approach. The criteria are that 

construction sector companies are registered on the IDX and report consecutive annual reports from 

2020 to 2023. These dependent and independent variables of the study are gathered from the 

sampled companies’ annual reports.  

 

Data-analyzing technique 

The data analysis technique used is the logistic regression test using the SPSS application to 

examine the possible relationships between board of directors characteristics and anti-bribery 

declaration. The use of the regression model was based on the predicted linear relationship for the 

two studied variables. Another advantage of the regression model is that it provides easily 

interpretable and understandable research results. This research and testing does not require 

normality tests and classical assumption tests on the independent variables. The logit estimation 

model is formulated as follows: 

 

𝐿𝑛1−𝐴𝐵𝐷
𝐴𝐵𝐷 =  𝛼 +  𝛽𝐵𝑆𝑍 +  𝛽𝐵𝐺𝐷 +  𝛽𝐵𝐴𝑇 +  𝛽𝐵𝐸𝑇 

 

Note : 

Ln ABD = Dummy variable, 1 if company has an active ISO 37001 certificate at time t, 0 

 otherwise. 

α = Constant 

BSZ = Board size. The size of the board is measured by the number of board directors in 

 the company. 

BGD = Gender diversity. The gender diversity is measured by percentage of women

 directors on board. 

BAT = Board activity. The activity of the board is measured by the number annual board 

 meetings held in the company. 

BET = Board expertise. The board expertise is measured by the percentage of board 

 members with accounting and/or financial expertise. 

 

RESULT 

Descriptive statistics 

This study employs 17 companies as samples with four years; therefore, 68 observations exist. 

Table 1 shows the analysis results based on minimum, maximum, mean and standard deviation. If 

the mean is greater than the standard deviation, it shows that the data is less varied. This happens 

with the variables board size, board activity and board expertise. Meanwhile, if the mean is smaller 

than the standard deviation, it shows that the data varies, this happens with the gender diversity 

variable. The minimum value of 0 for gender diversity is because there are companies do not have 

women directors, while the minimum value of 0 for board activity is because one company in 2020 

did not disclose the number of meetings in its annual report. 
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Table 1. The descriptive statistics for variables. 

Variable N Min Max Mean Std. Dev. 

Anti-bribery declaration 68 0 1 0.5000 .50372 

Board size 68 2.00 10 5.2353 1.93258 

Gender diversity 68 0 0.4 .1010 .13472 

Board activity 68 0 97 25.1912 18.53456 

Board expertise 68 0.11 1 .3236 .21926 

 

Overall Fit Model Test 

Likelihood (L) was transformed into -2LogL to test the null and alternative value hypotheses. 

Table 2 shows a decrease in value of -2 log likelihood. Initially 94,268 (block number 0) decreased 

to 55,565 (block number 1). This shows that this research model is a good regression model. Cox 

and Snell's R Square is difficult to interpret, so this is what encourages the use of Nagelkerke's R 

Square. The results show the variability of the dependent variable that can be explained by 

independent variability is 0.579 or 57.9% and the rest by other variables. 

 

Table 2. Overall Fit Model Test 

Iteration -2 log likelihood 
Coefficients 

Constant 

Step 0  1 94.268 .000 

  

Iteration -2 log likelihood Cox & Snell R Square Nagelkerke R Square 

Step 1  1 55.565 .434 .579 

 

Omnibus Test 

This hypothesis testing aims to determine whether independent variable influence dependent 

variable. Table 3 shows a significance value of 0.000, less than 0.05. It can be concluded that the 

variable characteristics of the board of directors simultaneously have a significant effect on anti-

bribery declarations. 

Table 3. Omnibus Test 

 Chi-square df Sig. 

Step 1  Step 38.704 4 0.000 

Block 38.704 4 0.000 

Model 38.704 4 0.000 

 

Hypothesis Test 

Table 4 shows that there are only three independent variables that have a significant value <0.5, 

namely board size, gender diversity, and board activity. Meanwhile, the board expertise variable is 

not significant because it has a significant value of >0.5, namely 0.928. It can be concluded that 

board size, gender diversity, and board activity have an influence on anti-bribery declarations.  

 

Table 4. Hypothesis Test 

Variables in the Equation 
Results 

  B Exp(B) Sig. 

Step 1 BSZ .463 1.589 .096 Accept 

 BGD .090 1.094 .004 Accept 
 BAT -8.980 .000 .014 Accept 
 BET -.215 .806 .928 Reject 
 Constant -3.711 .024 .055  

 

Partially, of the four variables included in the regression model, it is known that two 

independent variables, namely board size and board activity, have a positive effect on anti-bribery 
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declaration. Meanwhile, the gender diversity variable has a negative effect on anti-bribery 

declaration. Based on the results of logistic regression testing, the following logistic regression 

model is obtained: 

 

𝐿𝑛1−𝐴𝐵𝐷
𝐴𝐵𝐷 =  −3.711 + .463 𝐵𝑆𝑍 + .090 𝐵𝐺𝐷 − 8.98 𝐵𝐴𝑇 − .215 𝐵𝐸𝑇 

 

DISCUSSION 

The Effect of Board Size on Anti-Bribery Declaration 

The first hypothesis (H1) is accepted. Previous research by (Agyemang, 2020) found that 

companies with a larger board size helped to reduce the differences in information between 

managers and other stakeholders involved in the company. (Vitolla et al., 2020), it is easier for a 

larger board to perform supervisory functions because it includes managers with different skills 

and experience. So, we need to consider the size of the board and the skills and experience of the 

directors. Having board members with diverse knowledge and skills helps the company rely less 

on external factors (Previtali and Cerchiello, 2023). This study's findings don't match the studies 

by (Sekarlangit and Wardhani, 2021) (Khaireddine, 2020) which showed that having a large board 

of directors can make it hard for them to work well together, communicate, and make decisions. 

This means that it doesn't have much effect on how much information is disclosed. 

 

Based on the agency theory, having a bigger board can be seen as a way to have more oversight 

and control. This, in turn, encourages a proactive stance against bribery and its disclosure. Different 

skills help us understand many different ways that corruption can happen. Having a lot of 

knowledge helps us respond quickly to changes in laws and regulations. Greater awareness and 

extensive social connections enable proactive adaptation to the global situation. Our findings can 

help companies and government to do better at stopping bribery. Businesses are starting to pay 

more attention to ESG goals, and making a commitment to not engage in bribery can really help 

make progress towards these goals. In the same way, the people on the board of directors can be 

very helpful in supporting the company's efforts to prevent bribery. 

 

The Effect of Board Gender Diversity on Anti-Bribery Declaration 

The second hypothesis (H2) is accepted. The mean of board gender diversity is recorded as 

0.10 and ranges from 0 to 0.40, indicating that Indonesian construction company boards are 

dominated by men. This means that there are fewer women on company boards. (Issa, 2022) also 

stated that most people in the Arabian Gulf countries are men. Different researchers found different 

results. (Al-Okaily, 2024) (Khaireddine, 2020) advised that women need to be careful about what 

they disclose in order to get support from powerful stakeholders. (Vitolla, et al., 2020) found that 

women play a big role in helping the board make decisions and keeping track of things. These 

results contrast with (Sekarlangit and Wardhani, 2021), which showed that disclosure level was not 

affected in a significant way.  

 

Women directors have less power to make decisions in companies than male directors. In this 

case, having an equal number of men and women on the company's board makes management more 

fair for everyone. Therefore, it's not proven that having a mix of men and women board members 

makes executives feel more pressure to follow good business practices and to attract resources from 

powerful stakeholders and improve the ability of the corporate board to more effectively monitor 

management activities. As a result, it doesn't always lead to more companies being open about not 

taking bribes. The role of women as colleagues is the dominant force in eradicating corruption. 

When we look at how men and women are involved in fighting corruption, we see that women don't 

just stop corruption in their families. They can also help stop corruption at work. Women can start 

a transparency campaign in all areas.  

 

The Effect of Board Activity on Anti-Bribery Declaration 

The third hypothesis (H3) result is significantly negative. More accounting information is 

shared when there are fewer board meetings. (Fahad and Rahman, 2020) found that the board only 
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makes decisions, does not participate in the most important stage, such as practical operations. 

Board meetings should affect important decisions about the direction of the company, this can 

happen if most board members attend the meeting. In addition, having lots of meetings could not 

describe the in-depth discussions related to anti-corruption were on the agenda of the meeting. 

Presumably, this might be because the board of directors' meetings could talk about things that 

don't have to do with anti-bribery. 

 

Different researchers found different results. (Agyemang, 2020) argued that the fewer board 

meetings, the lower the quality of accounting information. Usually, if the board holds more 

meetings, the more open the disclosure of information. (Khaireddine, 2020) showed that having 

more meetings can help to reduces possible information asymmetry problems. A board that holds 

more frequent meetings will increase the monitoring and control tasks given to the board more 

effectively. As a result, companies will want to share more about their ethics and values in order to 

be seen as trustworthy. (Ghazwani et al., 2023) explained that the regularity of engagement enables 

a quick response to changing problems and opportunities, which ultimately improves management 

efficiency and organizational adaptability. (Sekarlangit and Wardhani, 2021) found that having a 

lot of board meetings doesn't necessarily lead to better strategic decision-making.  

 

The Effect of Board Expertise on Anti-Bribery Declaration 

The fourth hypothesis (H4) is rejected. (Mahmud et al., 2021) found that having financial 

experts on the board doesn't really help with making decisions about corporate social responsibility. 

The results of this study showed that board with accounting and financial knowledge pay more 

attention to financial information than anti-bribery information. This is because the financial 

experts are more focused on making the company profit, which takes attention away from being 

socially responsible include corruption.  

Directors have appropriate monitoring incentives and a better understanding of the results of 

financial reporting decisions. If the directors have experience in finance and accounting, they can 

handle the complicated financial reports, understand the decisions made in financial reporting, 

understand the auditors' decisions, help in disagreements between auditors and management, and 

understand the risks involved in bribery. It's important for countries to work together to understand 

how the world's financial instability and uncertainty will impact the expertise of board of directors 

in finance and accounting. Directors who have more education, especially in finance and 

accounting, are better at meeting the needs of shareholders for accountability and transparency.  

 

CONCLUSION 

This study suggests that Indonesian construction companies consider increasing the size of their 

board of directors and increasing the number of board directors because they help improve 

corporate disclosure. Companies should think about having women on their board because women 

are less likely to take risks, especially when it comes to making financial decisions. Women are 

better at doing the right thing in their jobs and are less likely to do something wrong just to make 

money. Board of directors meetings need to discuss more specific topics, for example anti-bribery 

policies, to avoid the risk of the company participating in bribery practices. This study show 

expertise of the board does not significantly affect the anti-bribery declaration. Company should 

consider having a board with financial and accounting expertise because can reduce information 

asymmetry and increase management accountability.  

 

The results of this study may be valuable to various stakeholders, policy makers, and 

regulatory. They are interested in improving compliance initiatives to reduce agency costs and 

increase corporate transparency. It suggests that consideration be given to adopting a generally 

accepted non-financial reporting framework to increase transparency and accountability.  

 

This study has some limitations that could be fied in future studies. Our sample size is not very 

big, so it would be interesting to make it larger and include all the Indonesian companies that are 

listed, and also study the ones that are not listed. Future research could include both external and 
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internal control mechanisms. In addition, we recommend looking at other board qualities like 

ethnicity, age, experience and tenure. To understand how much financial knowledge is needed and 

if having accounting expertise matters, future studies should be more detailed. 
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